Recognition of mentors at time of promotion.

[bookmark: _GoBack]Since the Department is emphasizing mentoring, we should make sure it is documented and valued at the time of promotion.  Here are some criteria that the promotion committee can use, based on information provided by the faculty member being considered for promotion, as part of their teaching portfolio.

· Number of mentees
· For each mentee:
· Level of position: Predoctoral or pre-master’s grad student, post-doctoral fellow, junior faculty, peer faculty
· Month/year formal mentoring started and ended
· Frequency of meetings with mentee
· Type of mentoring done: research, career, clinical, teaching, work/life balance, other
· Member of formal mentoring committee: yes/no
· Evidence of mentoring effectiveness:
· Mentoring evaluation completed by mentee at least annually
· Publications on which mentee is first or second author
· Presentations by mentee
· Grants on which mentee is PI
· Faculty positions obtained by mentee
· National recognition
